AUTHENTICATED
U.S. GOVERNMENT
INFORMATION

GPO

§470.311

(4) State the name and address of the
person who will receive written com-
ments from those unable to attend the
hearing; and

(5) Indicate the date by which writ-
ten comments must be received to be
considered.

(b) Nature of public hearing. The hear-
ing will be informal to encourage effec-
tive oral presentations by interested
individuals and organizations. The pre-
siding officer, designated by the Direc-
tor, OPM, shall in his or her reasonable
discretion regulate the course of the
proceedings and the conduct of those
present at the hearing by appropriate
means.

(c) A written summary shall be made
of the oral evidence.

(d) The record shall be left open for 2
weeks after the conclusion of the hear-
ing to receive additional written data,
views, and arguments from the parties
participating in the hearing.

§470.311 Final project approval.

(a) The Office of Personnel Manage-
ment will consider all timely relevant
oral and written views, arguments, and
data before final approval or dis-
approval of a project plan. OPM may
request that the agency modify the
tentatively approved project plan be-
fore final approval because of com-
ments and data received from the Con-
gress, the public, labor organizations,
and affected employees. OPM will not
permit the agency to implement the
project until all required consultation
or negotiation has been completed, in-
cluding the conclusion of impasse reso-
lution and negotiability disputes.

(b) The Office of Personnel Manage-
ment shall provide a copy of the final
version of the project plan to each
House of the Congress at least 90 days
in advance of the date the project is to
take effect.

(c) Agencies involved in the project
shall communicate the content of the
final project plan to:

(1) Labor organizations and affected
employees; and

(2) Individuals and groups known to
be interested in the project’s activities.
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§470.313 Project implementation regu-
lations.

Agencies will prepare demonstration
project implementing regulations, as
appropriate, to replace Government-
wide statutes and regulations waived
for the project. Demonstration project
implementing regulations issued pur-
suant to an OPM-approved demonstra-
tion project must be approved by OPM
and shall have full force and authority
pursuant to Title VI of the Civil Serv-
ice Reform Act of 1978.

§470.315 Project modification and ex-
tension.

OPM-approved projects permit the
testing of alternative personnel sys-
tems and procedures in accordance
with the provisions of the project plan.
The provisions of approved project
plans will not be modified, duplicated
in organizations not listed in the
project plan, or extended by agencies
to individuals or groups of employees
not included in the project plan with-
out the approval of the Office of Per-
sonnel Management. OPM will inform
the agency of notification responsibil-
ities under §470.307. The extent of noti-
fication requirements will depend on
the nature and extent of the requested
project modification.

§470.317 Project evaluation.

(a) Compliance evaluation. OPM will
review the operation of the project pe-
riodically to determine its compliance
with the requirements of this part and
the approved project plan. If OPM de-
termines that an agency is not meeting
legal, regulatory, or project plan re-
quirements, it may, as appropriate, di-
rect the agency to take corrective ac-
tion or terminate the project.

(b) Results evaluation. All approved
project plans will contain an evalua-
tion section to measure the impact of
the project results in relation to its ob-
jectives and to determine whether or
not permanent changes in law and/or
regulation should be considered or pro-
posed. Where the project plan provides
for agency evaluation of project re-
sults, OPM will review those project
evaluation efforts, may conduct eval-
uations of its own, on a sample basis,
to verify results, and may report its
own conclusions. If OPM or the agency
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determines that an experiment is cre-
ating a substantial hardship on, or is
not in the best interest of, the public,
the Federal Government, employees, or
eligibles, even though the experiment
is being conducted properly, OPM or
the agency may jointly or unilaterally
terminate the project.
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Subpart A—General Provisions

§511.101 Definitions.
In this part:

§511.203

(a) Agency and employee have the
meanings given them by section 5102 of
title 5, United States Code.

(b) Class means all positions which
are sufficiently similar as to (1) kind or
subject-matter of work, (2) level of dif-
ficulty and responsibility, and (3) the
qualification requirements of the work,
to warrant similar treatment in per-
sonnel and pay administration.

(c) Classification means the analysis
and identification of a position and
placing it in a class under the position-
classification plan established by OPM
under chapter 51 of title 5, United
States Code.

(d) Grade means all classes of posi-
tions which (although different with
respect to kind or subject-matter of
work) are sufficiently equivalent as to
(1) level of difficulty and responsi-
bility, and (2) level of qualification re-
quirements of the work, to warrant
their inclusion within one range of
rates of basic pay.

(e) Position means the work, con-
sisting of the duties and responsibil-
ities, assigned by competent authority
for performance by an employee.

Subpart B—Coverage of the
General Schedule

§511.201 Coverage of and exclusions
from the General Schedule.

This part and chapter 51 of the title
5, United States Code, apply to all posi-
tions in the agencies except those spe-
cifically excluded by section 5102 of
title 5, United States Code. (6 U.S.C.
5102)

(5 U.S.C. 1104; Pub. L. 95-454, sec. 3(5))
[44 FR 54693, Sept. 21, 1979]

§511.202 Authority of agency.

Subject to the provisions of subpart
F of this part and §511.203, an agency
may determine whether a position is
subject to, or is excluded from, chapter
51 of title 5, United States Code, by sec-
tion 5102(c) (7) and (8) thereof.

§511.203 Exercise of authority.

An agency may exercise the author-
ity under §511.202 only in accordance
with guidelines and standards issued by
OPM.
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